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Ref

Ms. Meg Taylor

Compliance Advisor Ombudsman
IFC

Washington, DC

Fax: + 1 (202) 522 7400

Dear Ms. Taylor

As the biggest civil society and trade union organization in one of the first
ranking countries cooperating with IFC; TURK-IS, closely monitors IFC policies and
practices.

Our Confederation appreciates the sensitivity of IFC to worst forms of child
labor, forced labor and enforcement of Performance Standard 2 (PS2) on trade union
rights and freedoms. We believe that IFC will implement similar excluding policies to
the companies violating international and national regulations and acting with a
derogative manner towards trade union rights and freedoms particularly organizing,
strike and collective bargaining rights taking place in PS2.

In this framework, our Confederation monitors loan holder or seeker
companies from IFC. Great majority of companies at issue are the ones in which our
affiliated unions are already organized or they attempted at least once to organize.
Our Confederation will inform you and IFC authorities whether those companies are
acting in accordance with IFC's eligibility requirements or not, particularly on
environment. social field and respecting national legislation in hosting country. We
believe that IFC would not desire to provide financial resources to companies
violating trade union rights and freedoms which are also IFC's own standards and
requirements.

Standart Profil which has a project number 26098 takes place among the
companies violating trade union rights and freedoms. As you already know, Standart
Profil is manufacturing automobile plastic components in its' Duzce factory and it
takes place in the sectoral branch of our affiliated trade union, Petrol-I3. Please find
the information letter sent by Petrol-ls on the violations of Standart Profil.

We believe that IFC will take the necessary actions in its’ current and future

relations with Standart Profil and urge the company to respect PS2 in both current
(No:26098) and future projects.

LV(_._»



@3/89/2888 14:43 9A-312-4336889 TURK-IS KONF. PAGE 82/85

It will be highly appreciated if you inform us on your initiagives and their
consequences regarding the violations of Standart Profil which are mgntioned in the

\

attached letter.
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Petrol-is (Petroleum Chemical Rubber Workers’ Trade Union of Turkey)

Tiirk-Is Headquarter 13 August 2008
Ankara

Ref: Information requested from our trade union as a response to the letter
dated 12 August 2008 and No:2008-539/08-14

Information concerning the organizing actions of Petrol-Is Trade Union in
Standart Profil Workplace

The Standart Profil Factory set up in Diizce is one of the biggest automobile
supplier industry enterprise of Turkey. As the competent trade union; Petrol-ig,
signed collective agreement in this workplace till 1996, but later on it lost its’
competency due to anti-unionization policies developed by the employer by
using subcontracting companies.

The organizing action of our trade union was initiated in 2003 for the second
time and member recruitments were done in 2004. In this period which we have
recruited more than 200 workers, intensive coercion of the employer was
encountered. In this process, organizing activities were hindered by the
employer by dismissing up to the amount of 30 workers and putting pressure
on some of the others to make them resign from their trade union membership.
There were workers leading the organizing activities in the dismissed group.
Another mass dismissal of 22 workers was realized in 17.02.2005. Re-
engagement suits were filed and decisions were in favor of workers. In case of
necessity detailed documents regarding dismissals and re-engagement suits
can be submitted to the persons concerned. In addition to these dismissals,
other practices as the transfer of union members to other positions in the
workplace having relatively worse conditions and threats directed to workers
and their families were also exercised. As a result, national and international
laws on trade union organizing rights were seriously violated by Standart
Profil.

Although there was a small number of remaining members in our trade union,
collective agreement was not possible anyhow, according to the current
legislation in force in Turkey and our organizing activities concluded as a
failure. The existing trade union members mentioned in the information
provided by the company to IFC were the ones recruited in this period. As it
can be seen, the company just after hindering the unionization of workers kept
the remaining union member workers in the workplace and used their
existence to create a positive impression in regard to its’ trade union approach.
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We communicated with International Trade Union Secretariats, ICEM and
EMCEF in those dates and they conveyed the obstacles we faced during our
organizing activities to IMF (International Metalworkers' Federation),

The recent experience of Petrol-is trade union indicates that Standart Profil that
shows a substantial improvement does not act in accordance with IFC
“Performance Standards 2” on labor relations. We believe that it would be
much appropriate that you would consider these information while proceeding
with the credit and other similar initiatives regarding the companies. We hope
that your present work would contribute to the improvement of trade union
rights.

Yours Sincerely,

Mustafa Cavdar Mustafa Oztaskin
General Secretary President

l[/Gr
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Petrol-lg Sendikasinin Standart Profil igyerindeki Orgiitlenme Galigmalart Hakkanda Blig|

Dizee'de kurulu bulunan Standart Profil fabrikast Turkiye'nin en bilyGk otomotiv yan sanayi kuruluglanndan
birigidir. Patrol-lg Sendikasl yetkili sendika olarak 1996 yilina kadar purada TIS imzalamig ancak daha sonra
isverenin lageron girketleri kullanarak geligtirdigi Brglitsiiziegtirme politikalarnyla yetkisini kaybetmigtir.

Sendikamizin Standart Profi isyerinde orghitlenme galigmalan ikinci kez 2003 yilinda baglamig, 2004 yiinda
tye kayitian yapilmistir. 200'0n Uzerind® igginin sendikamiz Oyesi yapildig bu danernde igverenin yogun
haskis! ile kargilagimiglir. Bu stregte otuz kadar ig¢d iglen gikarilarak bir kismi da sendika Oyeliginden
istifaya zorlanarak argdtlenme caligmalan igveran targtindan engellenmigtir. isten gikanlaniar iginda
Brqitienme galigmalarng Snclilok edenler bulunmaktadir. Yine émegin 17.2.2005 taripinde 22 I¢i topluca
isten gikartimigur. isten gkartian iggilede ilgili olarak gegerll yasal mevzuat cergevesinde ise jade davalan
agimig ve davalar igciler lehine sonugianmigtir. Garedi helinde igten gikarmalar ve agilan davalaria ilgili
ayrintill ddkGmanlar sendikamz tarafindan saglanip ilgililere sunulabilir. Ayni donemde igten gikarmalann
yanisira sendika Uyelerinin igyerinde daha k&0 kogullarda iglere kaydinimalarn, kendilerinin ve ailalerinin
1ehdit edilmeleri gibi uygulamalara da gidiimlg, Standan Profil igvereni taralindan sandikal orgillenmeye
ligkin utusal ve uluslararas! hukuk hakamieri ciddi bigimda ihlal edilmistir.

Tum bu geligmelerden sonra igyerinde BZ sayida sendikamiz Oyesi kaldiysa da Tarkiye'de gegerli toplu
sé2legme mevzuall uyannca gerskli Uye goguniuguaun saglanmas! artik mOmkan olarmamig ve orgltisnme
gahgmalanmiz pasansizlikla sonuglanmigtir. irketn |IFC'ye verdigi bilgilerde yer alan isyerindeki sendike
(yeleri Du génemde Gye olmug iscilerdir. Géraldagi kadarryla girket TiS igin gerekli srgitlenmays engel
olduktan sonra kalan Gyelen gdstermelik bigimde igyerinde \utmakta ve sendikal naklara yaklagimiyla ilgili
olumiu bir imaj olusturmak igin onlarin varligini kullanmektadir.

O tarihlerde konuyta fgili olarak bagl oldugumuz uluslararast iskolu federasyoniar ICEM ve EMCEF
nezdinde girigimlerde bulunulmug yine onlar araciiiyla Uluslararas) Metal Isgileri Federasyonu IMF il de
\emasa gagilerek sGzkonusu isyerindeki 6rgduenme caligmalarinda yasadigimiz sorunlar iletitmistic.

Buglin ciddi bir gellgme gdsterdidi izlenan Standan Profil isyennin maalesel IFC'nin galigma iligkileriyle ilgil
olarak gelistirdigi performans kriterlerine uygun hareket etmedigi Petrol-igin yakin zamanda yagadif)
deneyimle agikea goriimastar. Sirketle ilgili kredilandirme ve benzeri girigimlerinizde bu bilgilerin dikkaté
alinmasinin yerinde olacagini ddgunayor, galigmalannizin sendikal haklann gellsmesine katkida bulunmasini
diliyoruz.
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